
IAgSA CPD DEVELOPMENT PLAN           1st October 2011 - 30th September 2012                                                                     (Form 2) 
 

NAME : ................................................................................................................................. 
 
Use this form, after you have completed your skills  checklist to help you to plan 
the areas of learning you would like to achieve over the next 12 months: 
 
Please follow the steps below to help you to complete your Development Plan:- 
 
 Transfer into the Skill / Goal / Target section those skills that you have identified 

on your Skills Check List  
 Set the objectives for those key areas you want to develop both this year and as 

part of a longer term plan.  
 Identify how you think you may be able to gain some of those skills, and plan a 

target timetable. 
 

 
 
 
 This is only a PLAN.  You may need to change your training to meet 

new objectives .  This will be reflected in your CPD Summary Record. 
 REMEMBER THIS IS WORTH 5 POINTS.  SO GIVE YOURSELF SOME 

THINKING TIME TO DECIDE ON YOUR GOALS 
 If you are claiming points for completion of this form, a copy must be 

provided for assessment. 
 If you still have any questions concerning your development plan 

please do contact the National Office on t: 01926 485543 
 

 
Skill / Goal / Target 

 

 
How do would you like to achieve this skill / goal or target? 

 
Set yourself a timescale : 

  Start in 
Current CPD 

Year ? 

or is this a 
Long Term 

 Aim ? 
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CONTINUED………. 
 

 
Skill / Goal / Target 

 

 
How do would you like to achieve this skill / goal or target? 

 
Set yourself a timescale : 

  Start in 
Current CPD 

Year ? 

or is this a 
Long Term 

 Aim ? 
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